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Part I.  General Reports
Total Persons Benefitting:
Certificate of Expenditures:
TxCDBG Funds not Received
(including pending draws)
Activity
TxCDBG 
Budget
TxCDBG Funds Drawn To-Date
TxCDBG 
Reserved Funds 
Unutilized Funds  (Deob)
Match Funds
Additional Local Funds
Percent 
Matched
Total
%
Note: if a contract activity is not listed, click on the Activity field and type the needed Activity name
Certifications:
As chief elected official of the contractor jurisdiction, I certify that:
a.  All activities undertaken with funds provided under the contract identified in this report, have, to the best of my knowledge, been carried out in accordance with the contract agreement;
b.  The information contained in this Project Completion Report is accurate to the best of my knowledge;
c.  All records related to contractor activities are available for review; 
d.  TXCDBG funds were not used to reduce the level of local financial support for housing and community development activities;
e.  No attempt to recover any capital costs of public improvements assisted in whole or in part with such funds by assessing any amount against properties owned and occupied by persons of low and moderate income, including any fee charged or assessment made as a condition of obtaining access to such public improvements unless (a) such funds are used to pay the proportion of such fee or assessment that related to the capital costs of such public improvements that are financed from revenue sources other than such funds; or (b) for purposes of assessing any amount against properties owned and occupied by persons of moderate income, contractor certifies that it lacks sufficient funds under this contract to comply with the requirements of clause (a);
f.  The persons to benefit from the activities described in Exhibit A, Performance Statement, of this contract are receiving service or a benefit from the use of the new or improved facilities and activities; and
g.  Proper provision has been made for the payment of all unpaid costs and unsettled third-party claims and the State of Texas is under no obligation to make any further payment to the recipient under the contract agreement in excess of the amount identified in the Certificate of Expenditures table as "TxCDBG Reserved Funds".
h.  The expenditures, disbursements and cash receipts are for the purposes and objectives set forth in the terms and conditions of the Federal award. I am aware that any false, fictitious, or fraudulent information, or the omission of any material fact, may subject me to criminal, civil or administrative penalties for fraud, false statements, false claims or otherwise. (U.S. Code Title 18, Section 1001 and Title 31, Sections 3729-3730 and 3801-3812).
Civil Rights & Citizen Participation: 
Attachments:  The following documents support this report.
Final Public Hearing Publication (w/ affidavit or tearsheet)
Section 3 Annual Report
Project Map (for all construction projects)
Evidence of Benefit (projects on private property)
Regulatory Agency Approval
"The national objective and project benefit has not been confirmed. This Project Completion Report certified the completion of construction ONLY."
Part II.  Performance Report  Report work performed and performance measures  for each contract budget activity.
 
Actual Accomplishments: 
Activity
Item Installed or Action Performed
Units
Perf. Stat
Quantities
Actual 
Quantities
% Change
  HUD Performance Measures:
Activity
Objective	
Outcome
Actual Accomplishments (Continued):
HUD Performance Measures - Slum & Blight Elimination
Part III(a) Beneficiary Detail Report  - Elimination of Slum & Blight
Identify all activities that benefit the persons reported on this sheet; report beneficiary details for those persons. 
   
Beneficiaries by Demographic: 
No. of Persons
Gender
Male
Female
Total
Race
Non-Hispanic
Hispanic
Sub-Total
Grand Total:
Beneficiaries by Income:   
Income Level
No. of Persons
Very Low (at or below 30% of the AMFI)
Low (31-50% of the AMFI)
Moderate  (51-80% of the AMFI)
Non-Low/Moderate (above 80% of the AMFI)
Total
Subtotal - All Low/Mod
Percent Low/Mod
HUD Performance Measures - Job Creation
Report the number of businesses assisted for each category.
Business Name
DUNS Number
Part III(b) Beneficiary Detail Report - Job Creation Activity
Report all information for each Full Time or Part Time job created or retained as a result of this grant contract. Failure to complete ALL fields may result in inaccurate totals in the Summary Report and require revision.
No.
Status
TxCDBG job creation/retention activity is 35 or more is 1 FT and 20 or more is 1 PT.
Employee Name
ID#
Category
Result
Gender
Race
Ethnicity
Income
Wk. 1
HUD Reporting Data: Enter number of part-time hours worked for last week of payroll submitted. TxCDBG job creation/retention activity is 35 or more is 1 FT and 20 or more is 1 PT.
Wk. 2
HUD Reporting Data: Enter number of part-time hours worked for last week of payroll submitted. TxCDBG job creation/retention activity is 35 or more is 1 FT and 20 or more is 1 PT.
Wk. 3
HUD Reporting Data: Enter number of part-time hours worked for last week of payroll submitted. TxCDBG job creation/retention activity is 35 or more is 1 FT and 20 or more is 1 PT.
Wk. 4
HUD Reporting Data: Enter number of part-time hours worked for last week of payroll submitted. TxCDBG job creation/retention activity is 35 or more is 1 FT and 20 or more is 1 PT.
CERTIFICATION: By signing this report, I certify to the best of my knowledge and belief that the report is true, complete, and accurate, and the expenditures, disbursements and cash receipts are for the purposes and objectives set forth in the terms and conditions of the Federal award. I am aware that any false, fictitious, or fraudulent information, or the omission of any material fact, may subject me to criminal, civil or administrative penalties for fraud, false statements, false claims or otherwise. (U.S. Code Title 18, Section 1001 and Title 31, Sections 3729-3730 and 3801-3812).”
Part III(b) Beneficiary Detail Report (continued) - Job Creation Activity
Summary report for job creation activity. "FTEs per TxCDBG contract" job total indicates number of jobs created/retained for the purposes of the applicant's TxCDBG contract.  "FTEs per HUD calculation" job total indicates number of jobs created/retained for the purposes of HUD reporting. 
Sales - Occupants engaging wholly or primarily in direct selling. This includes:  advertising agenda and sales workers; insurance agents and brokers; real estate agents and brokers; sales workers; demonstrators and retail sales workers; and sales clerks, grocery clerks and cashiers; and kindred workers.
Jobs Created and/or Retained
Number of Full Time Jobs:
Number of LMI Full Time Jobs:
Number of Part Time Weekly Hours:
Number of LMI Part Time Weekly Hours:
Created
Retained
Totals
% LMI Jobs:
FTEs per TxCDBG contract:
FTEs per HUD calculation:
Gender
Male
Female
Total
Totals
Non-Hispanic
Hispanic
Race & Ethnicity
American Indian/ Alaskan Native
American Indian/ Alaskan Native & White
Asian & White
Black / African American
Black/ African American & White
American Indian/Alaskan Native & Black / African American
Asian
Other/ Multi-Racial
White
Native Hawaiian / Other Pacific Islander
Totals:
Totals:
Professionals
Professional - Occupants requiring either college graduation or experience of such kind and amount as to provide a comparable background includes:  accountants and auditors, airplane pilots and navigators, architects, artists chemists, designers, dietitians, editors, engineers, lawyers, librarians, mathematicians, natural scientists, registered professional nurses, professional and labor relations workers, physical scientists, physicians, social scientists, teachers, and kindred workers.
Service Workers
Service Workers - Workers in both protective and non-protective service occupations. This includes attendants (hospital and other institutions, professional and personal service, including nurses’ aides and orderlies), barbers, chair workers and cleaners, cooks (except household), counter and fountain workers, elevator operators, firefighters and fire protection guards, door keepers, stewards, janitors, police officers and detectives, porters, waiters and waitresses, and kindred workers.
FTE Retained
Laborers (unskilled)
Laborers (unskilled) - Workers in manual occupations which generally require no special training perform elementary duties that may be learned in a few days and require the application of little or no independent judgment. This includes:  garage laborers; car washers and greasers; gardeners (except farm) and ground keepers; stevedores; wood choppers; laborers performing lifting, digging, mixing, loading, and pulling operations; and kindred workers.
Operatives (semi-skilled)
Operatives (semi-skilled) - Workers who operate machines or other equipment or perform other factory-type duties of intermediate skill level which can be mastered in a few weeks and require only limited training. This includes:  apprentices (auto mechanics, plumbers, electricians, machinists, mechanics, building trades, metal working trades, printing trades, etc.), operatives, attendants (auto service and parking), blasters, chauffeurs, delivery workers, dress makers and sewers (except factory), dryer’s furnaces workers, heaters (metal), laundry and dry cleaning, operatives, milliners, mine operatives and laborers, motor operators, oilers and greasers (except auto), painters (except construction and maintenance), photographic process workers, boiler tenders, truck and tractor drivers, weavers (textile), welders and flame metals workers, and kindred workers.
Craft Workers (skilled)
Craft Worker (skilled) - Manual workers of relatively high level having a thorough and comprehensive knowledge of the processes involved in their work.  Exercise considerable independent judgment and usually receive an extensive period of training. This includes:  the building trades, hourly paid supervisors and lead operators (who are not members of management), mechanic and repairers, skilled machining occupations, compositors and typesetters, electricians, engravers, job setters (metal), motion picture projectionists, pattern and model makers, stationary engineers, tailors, and kindred workers.
Office / Clerical
Office and Clerical - Includes all clerical-type work regardless of level of difficulty, where the activities are predominantly non-manual though some manual work not directly involved with altering or transporting the products is included. This includes:  bookkeepers, cashiers, collectors (bills and accounts), messengers and office helpers, office machine operators, shipping and receiving clerks, stenographers, typists, and secretaries, telegraph and telephone operators, and kindred workers.
Sales
Technicians
Technicians - Occupants requiring a combination of basic scientific knowledge and manual skill which can be obtained through about 2 years of post-high school education such as is offered in many technical institutions and junior colleges, or through equivalent on the job training. This includes:  computer programmers and operators, drafters, engineering aides, junior engineers, mathematic aides, licensed practical or vocational nurses, photographers, radio operators, scientific assistants, surveyors, technical illustrators, technicians (medical, dental, electronic, physical science) and kindred workers.
Officials and Managers
Officials and Managers - Occupants requiring administrative personnel who set broad policies, exercise overall responsibility of execution of these policies, and individual departments or special phases of a firm’s operations. This includes:  Officials, Executives, middle management, plant managers and superintendents, salaried supervisors who are members of management, purchasing agents and buyers, and kindred workers.
Job Classifications
FTE Created
Totals:
Totals
Persons
% LMI:
LMI Subtotal:
Total:
Not LMI
Moderate
Low
Very Low
Income Level
Part IV Final Financial Interest Report 
 Report all contracts executed under this TxCDBG contract that are valued at or above $2,000.
 
Contracts with no subcontractors
Contract Amount
Type of Services
Business Name
TxCDBG Funds
Match Funds
Additional Local Funds
Total Dollars
Year 
Executed
Contracts with Prime and Sub Contractors
Contract Amount
Type of Services
TxCDBG Funds
Match Funds
Additional 
Local Funds
Total Dollars
Year 
Executed
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